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What is anti-Black Racism?

How does anti-Black racism

manifest?

Can we identify concrete ways

to address anti-Black racism in

our work?

OBJECTIVES

FOR TODAY'S 

CONVERSATION



Funded by Legal Aid Ontario

Specialty Legal Clinic - Hybrid Services

Low and no-income

Individual and Systemic Anti-Black Racism (ABR)

Provincial Mandate

Doors opened in March 2019

Building on the work of others in our community

ABOUT
BLAC



Our vision is a society where anti-Black racism is named and meaningfully

addressed; where the humanity and dignity of Black people are centred;

where the laws and the legal system are reflective of the real experiences

of Black people; and where racial equity and full participation of all Black

people in society is achieved.



Employment

Housing

Human Rights

Education

Prison Law

Social Assistance (ODSP, OW, CPP)

Police Complaints

BLAC works to combat anti-Black racism in:

AREAS OF LAW

Criminal Law

Family Law

Immigration and Refugee

Law (coming soon)

BLAC does not work in:



Phone or email
1-877-736-9406; 1-800-855-0511 (TTY)

info@blacklegalactioncentre.ca 

Financial Eligibility

Lawyers to call back in 2 business days

Referrals and legal information

Support persons are welcome

INTAKE PROCESS



627,715 AFRICAN CANADIAN / BLACK

POPULATION IN ONTARIO

1/3 L IVE IN TORONTO

53%

25% IS AGE 14 OR UNDER VS 16% OF

PROVINCIAL POPULATION

BORN OUTSIDE THE COUNTRY

Statistics Canda, Census of Canada, 2016



LANGUAGE & TERMINOLOGY



Anti-Black racism
Policies and practices embedded within

Canadian institutions that reflect and

reinforce beliefs, attitudes, prejudice,

stereotyping and discrimination that is

directed at people of African descent

and is rooted in the unique history and

experience of enslavement and

colonization in Canada.

Dr. Akua Benjamin; Confronting Anti-Black Racism Unit, City of Toronto

The term ‘Anti-Black Racism’ was first

expressed by Dr. Akua Benjamin, a Ryerson

Social Work Professor. It seeks to highlight

the unique nature of systemic racism on

Black-Canadians and the history as well as

experiences of slavery and colonization of

people of Black-African descent in Canada.



Interpersonal racism
Racism expressed between people,

assaults on dignity and social status,

racial slurs, verbal or physical

assaults, individual discriminatory

behaviour.

National Collaborating Centre for Determinants

of Health, 2019

Microaggressions
Subtle slights, intentional or not, incl.

statements, actions, minimizations, and

invalidations, serving to trivialize one’s

gendered, racialized, or other identity-

based experiences by those who do

not share those same experiences, thus

denying their significance.

Nadal, 2010; Sue, 2017; Sue, Capodilupo, & Holder, 2008; Sue,

Capodilupo, Nadal, & Torino, 2008



Examples of microaggressions

"You're so articulate"

"I did not think you would do so well"

"Your name is so hard to pronounce"

"Is that your real hair?"

"You're surprisingly smart"

"You're pretty for a Black girl"



Oppression in the legal system means that

instead of asking why a person has come in

contact with the criminal (in) justice system,

the system blames individuals for their lot

in life instead of taking responsibility for

how society has failed that individual.

Oppression
Discrimination backed up by systemic

or structural power, sometimes

referred to as institutionalized power,

including government, education,

legal, and health system polices and

practices.

McGibbon, 2012



Power
Comes from being in a dominant group

and/or is relative to circumstance and

context. Power relations are central to

shaping how resources are made

available.

Privilege
Unfair advantages given to some

people, but not others, based on

their identity or position in society.

It is inherent in our social

structures, in the way society is

organized and how it functions. It

is not equally distributed.
Raphael, 2010

O'Neil et al., 2007



White Supremacy
A political, economic and cultural system

in which whites overwhelmingly control

power and material resources, conscious

and unconscious ideas of white

superiority  and entitlement are

widespread, and relations of white

dominance and non-white subordination

are daily re-enacted across a broad

array of institutions and social settings.
David Gillborn

While the system of White

supremacy has shaped Western

political thought for hundreds of

years, it is never named nor

identified as a system at all. In

this way, White supremacy is

rendered invisible while other

political systems are identified

and studied. Much of its power is

drawn from its invisibility.
Matias and DiAngelo, 2013



Intersectionality

Coined by Kimberlé Crenshaw

An approach to analyze and

understand systems of oppression

and power relations

Inequities are not the result of

single, distinct factors but of

intersecting social positions

For example, race, gender, class,

etc. intersect to create distinct

experiences



THOUGHTS?



A BRIEF LOOK: HISTORY

ANTI-BLACK RACISM IN

CANADA



Slavery in Canada officially

began in 1628.

Slavery Abolition Act, 1833

1867-1962 Ban: Black people

were denied entry into

Canada as immigrants.

Canadian History
The historical Black Canadian perspective



"No Blacks permitted immigration to Canada"
- Section 38 of the Canadian Immigration Act of 1910



ANTI-BLACK RACISM

IN SYSTEMS



Policing (Racial profiling - over and

under policing)

Bail system (Over-reliance on

sureties; conditions)

Sentencing (Lack of recognition of

ABR at sentencing)

Immigration System

Prison Conditions 

Child Welfare System (Rates of

apprehension)

Education System (discipline,

school-to-prison pipeline)

The lack of police accountability 

Manifestations of Anti-Black Racism (ABR) in systems



United Nations Working Group of

Experts on People of African Descent

visit to Canada from 17 to 21 October 2016



Despite the reputation for promoting multiculturalism and diversity

and the positive measures taken by the national and provincial

governments, referred to above, the Working Group is deeply

concerned by the structural racism that lies at the core of many

Canadian institutions and the systemic anti-Black racism that

continues to have a negative impact on the human rights

situation of African Canadians.



A Collective Impact: Interim report on

the inquiry into racial profiling and

racial discrimination of Black persons by

the Toronto Police Service

November 2018

“A Black person in Toronto was nearly 20 times more

likely than a White person to be involved in a fatal

shooting by the Toronto Police Service”





African Canadian community

representing 40.8% of children in

care, yet only 8.5% of the Toronto

population 

Child Welfare
Education

Toronto Children's Aid Society, 2016



11% of students in the TDSB self-identified Black
34% of all students expelled self-identified as Black

Education Statistics: Toronto District School Board
According to the Caring and safe schools report 2017-18 (TDSB, 2019)*

*Zheng, S. (2019). Caring and safe schools report 2017-18 . Toronto, Ontario, Canada: Toronto District School Board

www.tdsb.on.ca/Portals/0/docs/Caring%20and%20Safe%20Schools%20Report%202017-18%2C%20TDSB%2C%20Final_April%202019.pdf

**http://www.ohrc.on.ca/en/ontario-safe-schools-act-school-discipline-and-discrimination/vii-disproportionate-impact-ontario

Education System

ABR within Education System
According to an OHRC report titled, Ontario Safe Schools Act: School discipline and discrimination**

Teacher Treatment
School Suspension Practices
Use of Police by School Authorities
Police Treatment at School

http://www.ohrc.on.ca/en/ontario-safe-schools-act-school-discipline-and-discrimination


POVERTY & UNEMPLOYMENT

In Toronto, 23% of white Canadians indicated that the pandemic had a strong

or moderate impact on their ability to meet their financial obligations or

essential needs, compared to 39% of Black Canadians.*

In Ontario, 24.1% of Black people are low income compared 11.5% of non

racialized people.**

Issues of over representation of Black people among those living in

poverty, precarious employment, discrimination in hiring process

*Toronto Vital Signs Report, 2020
**Colour of Poverty - Colour of Change , 2019



HEALTH

21% of reported Covid-19 cases affect Black people, who make

up only 9% of the city's overall population (July 2020)

Health inequities are not simply numerical differences between

the health outcomes of different groups: they are unjust

differences that could be eliminated or reduced by collective

action and the right mix of public policies.



HOUSING

12.9% were living in crowded conditions (compared to 1.1% of White
Canadians)
8.4% were living in homes in need of major repairs (compared to 6.2% of White
Canadians)
28.6% were living in unaffordable housing (compared to 16.1% among White
Canadians).

In 2016, 20.6% of Black Canadians reported living in housing below

standards, which means their housing costs more than they can

afford, and/or is crowded, and/or requires major repairs. 7.7% of

White Canadians reported living in housing below standards. Among

Black Canadians:





Because of privilege and power, oppression is not equitably distributed among

communities of colour

Important to talk about anti-Blackness specifically - not just racism

POC (people of colour) cannot be used interchangeably with Black

Examine anti-Blackness (and pro-Whiteness) within our cultures and upbringings

Acknowledge that POC can be complicit in the oppression of Black people

Be aware of your own fragilities

Understand that ending anti-Blackness helps all of us

POC & Anti-Black Racism



IMPACT IMPACT IMPACT



Impact

Psychological and emotional pain of the incidents is passed on

to family, friends, and the larger social group and across

generations

Racialized microaggressions can cause psychological stress,

physiological stress, and behavioral stress (Racial Battle

Fatigue)

Added stress of deciding how to deal with the microaggressive

conduct

Nadal, 2010; Sue, 2017; Sue, Capodilupo, & Holder, 2008; Sue,

Capodilupo, Nadal, & Torino, 2008; Franklin, Smith, & Hung, 2014.



How can understanding ABR make you a

more effective advocate, lawyer, social

worker, interpreter, counsellor? 



"People are so willing to do this performative allyship

thing. I don't want your allyship at a protest if you're

letting racism slide at the dinner table."

Rania El Mugammar

"Not being racist is not some default starting position.

You don't simply get to say you're not a racist; not being

racist - or abelist or a homophobe - it is a constant,

arduous process or unlearning, of being uncomfortable,

of eating crow and being humbled and re-evaluating."

Strategies for allyship

PostBourgie





@FeministGriote



DATA COLLECTION



Importance of collecting race based data?

To support evidence based service

Advance racial equity and eliminate barriers 

Increase access, improve service

Challenge systemic racism

Problems become visible

A clear link with the situations of Black people

Attributing responsiblities



Disaggregated Data

Racism is not "a thing of the past"
From individual to collective perception

Risk: could also be misused and misinterpreted, and could
lead to racial profiling or feed stereotypes and prejudices;
extracting data and information from racialized groups



THOUGHTS?



How can we fight anti-Black

racism in our work?



Manifestations of ABR in our ORGANIZATIONS

Planning: What is prioritized in terms of programs/workplans

Budgeting: What items are prioritized, added or cut?

Personnel: Who do we hire, retain, promote or develop as leaders?

Policy Development: What do we propose or modify?

Practices: Routines/habits to continue, change or cut?



Consider, in each of your departments...

How do Black clients currently experience your services? 

Are there any barriers? Opportunities for change?



Dream exercise

What would your organization look like with a strong

commitment to addressing anti-Black racism?



Addressing ABR does not equal Diversity & Inclusion, or multiculturalism

Intersectionality

Centre the leadership of Indigenous and Black people

Broaden how you think about racism

Focus on impact not intent

Address internalized, interpersonal and institutional racism

Collect data

Be reflective in hiring, promotions, etc.

-National Collaborating Centre for Determinants of Health, 2019

-Wellesley Institute, 2015

Some take aways...



@BLACKLEGALACTIONCENTRE @BLAC_ONTARIO @BLACKLEGALACTIONCENTRE

THANK YOU!

www.blacklegalactioncentre.ca


